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ABSTRACT

Child labour is a universal phenomenon in rural angan areas. Working of the children in entertanmor
sports industries is also a part of the same platf@lthough, there is lot of sophistication andigited behavior in the
later case since all appears to be glamorous iaytee of the parent and the employer. Still theterice of such a practice
calls for attention. This paper presents an overvig children in the entertainment industry theature of work,
restrictions on children working, obligations faarpnts and employers and the laws and regulatiombating the same.

It presents the data provided by the secondaryceswof data.
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INTRODUCTION

Slowly and subtly, child labour is becoming an gri part of our everyday life, even without usliag it.
If you look at the post-Independence period tiltedayou will notice the prevalence of a high incide of child labour
during late 1980s With around half the populatietolw the poverty line, low economic growth, anddequate legislation
to address the issue of child labour, engagemerhitddren as labour in hazardous or non-hazardowuk W growing
day by day

The other side of the coin which does not appeanjasous apparently but still shows the same affeas poor
children. The children working in entertainmentustty are not considered child labourers direclytee status of parents
are attached with them. For the sake of recogndiuch prestige of parents they expose their chiltbehe work sphere at
a very small age. These children are equally etqdoand pressurized not only by the parents but e employers.
There are various acts and regulations relatedha@ochildren working in the entertainment industfis paper would

attempt to focus on the same.

In the competitive world a new type of working chlién has come into existence but in the literaiuig not
considered as child labour. Scholars namely Hoblekechnie and Lavallette (1999) has written abbiet hew form of
working children who are engaged in entertainmedustries cinema modeling circus and sports etcaegory of child
labourers. These children are engaged in thes#sfilie to pressure from the parents for prestigeulprly and media
attention. In entertainment industry children angpbyees as singer’s dancer’s musicians, stagemeefs, and cinema
and television workers. Hobbs, Mckechnie and Lattdl(1999) point out that children working in teésdustries have an

early access to cigarettes, alcohol or drugs.raroa children have always worked and entertainegdlpe

!Srivastava, Alok (2011) Television shows — Childdar in a new form?
http://www.cmsindia.org/mediacoverage/vidura_jutif.p
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These scholars pointed out that children are enggl®yin modeling, television and advertisement gratts.
They display themselves as toys. Girls are primaihployed in advertisement for posing in sexualiggestive ways.
This to a large extent affects their social and tional development. These children are also victifnsccupational health
hazards such as mental stress and behavioral disorth addition they are victims of sexual and ahcabuse.

They are deprived of normal childhood pleasdres.
LITERATURE REVIEW

In India, television has created an army of pareagger to push their children into the limeligltjump onto the
fame bandwagon. There are opportunities galorerodlyrer friend told us he was exhausted dealinh aggressive
parents pushing their kids at him for his TV showvney didn't care anymore if the child missed schéel behind
academically, missed exams even. Apparently abe¢hhings can be shoved on the back burner betiaasene elusive

shot at stardom could lead to instant fame, gregtey and a fabulous income on the small scréen.

The broad application of the term 'work’, appligsialy to the entertainment and sports industry.rkMo the
entertainment industry involves performance worlt &€xample acting, appearing in promotional evedincing,
doing voice-overs, modelling, including photographimodelling, playing a musical instrument or simgin

Work supporting the entertainment industry suclvasking front of house or backstage is not congdework.

Children who are involved in sports engage theneselwn manufacturing of sports equipment and clgthin
E.g. Jalandhar sports factory. Some are employg@gdormers in spectator sports. Children engagéabth fields face
problems of child abuses. In the former case tmeypaorly paid and working conditions are unhealthythe latter case
sports enterprises seek talented young people, aahopotentially perform successfully in future. Fostance young
athletes are encouraged to concentrate on a saugigity too early in life and have a contract wite employers,
but no security is provided to them. Sports suclsvaisnming and gymnastics have opened the childveinternational

participation e.g. Olympic games.

Children also have to undergo rigorous training tfo¥ sake of their parents who want to registeir tbigild’s
name in record books such as Limca book of recdttidren in the sphere of sports are engaged @d®ys in camel

races. These races being very risky seriouslyeénghildren.
RESTRICTIONS ON CHILDREN WORKING

Work in the entertainment industry is deliberatekcluded from some of the general restrictions yipgl to
minimum age and hours. Where the entertainmentsinginas been exempted, separate provisions (iimgutburs) have
been created. For instance no minimum age applieBikdren working in entertainment, however towesthe protection

of young children greater supervisory conditiors stipulated for children working in entertainment.

Two sets of restricted hours are prescribed foroskhged or young children working in the entenaémt
industry. These hours are categorised into perthitieurs in recorded entertainment and permittedrshon live

entertainment. Permitted hours for work in livesgtdinment are more restricted than those in regbeshtertainment.

2 Hobbs, S Jim McKechnie, J & Lavalette, M. (19@3jild Labor: A world history companion ABC-CLIO plighers
% Thekaekara, M.M (1997) Child labour of a differ&ind
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The hours during which work may be performed farorded and live entertainment including the maximum

working hours per day and the maximum number okimgy days in a week are prescribed for a numbeagefgroupings.

Child employment laws prohibit the employment ofldten in adult entertainment and related actisitley
prohibiting the employment of children while they aude or partially nude. Under certain circumsgsn children under

12 months of age may be exempt from these probitsiti

Table 1: Permitted Working Hours for School-Aged orYoung Children Working in Recorded Entertainment

Hours during Which Maximum Maximum Number of
Age School-Aged or Young| Working Hours | Days of Work in the
Child May Work a Day Previous 7 Days
Under 3 years 6am to 6pm 4 3
At least 3 years bu 6am to 11pm 6 4
under 8 years
At least 8 years bu
under 16 years* 6am to 11pm 8 5

Table 2: Permitted Working Hours for School-Aged orYoung Children Working in Live Entertainment

Hours during Which Maximum Maximum Number
Age School-Aged or Young| Working of Days of Work in
Child May Work Hours a Day | the Previous 7 Days
Under 2 years 9am to 6pm 4 1
At least 2 years but 9am to 6pm 4 3
under 6 years
At least 6 years but
under 10 years 9am to 10pm 4 4
At least 10 years
but under 12 years 9amto 11pm 6 4
At least 12 years
but under 16 yearst 9amto 11pm 8 4

NotesChildren who have completed year 10 are not seagetl children whatever their age,
and their working hours ac limited by this schedule.

OBLIGATIONS FOR PARENTS

Parents are also required to play their part. Terakes it illegal for an employer to employ asakaged child
until they have obtained a Parent's Consent Forenfdlm must be signed by the child’s parent antughe information
for the employer about the hours when the chilceguired to be at school. A new form must be coteglevhen those

hours change. The Parent's Consent Form must keblgghe employer.
Parent’s Obligations
If you are a parent:
* You must be present if it is your baby that is emgpH.
* You must provide a Parent's Consent Form to yoild'sfemployer before employment can occur.

 You must inform your child's employer if their sdichours change. You must do this by filling out a

new Parent's Consent Form and giving it to youldhemployer within 14 days of the hours changing.
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Employer’s Obligations

Employer obligations have been developed to cabertfie unique needs of the entertainment industry.
For instance, specific employer obligations inchgdibut not limited to, collection and travel agaments, the provision
of accommodation, food and drink, and provisioranfenities also apply when employing children in ¢éertainment

industry. These employer obligations apply in addito the obligations developed for all industries

Due to the unique requirements of the entertainrimehtstry some employer obligations have been dgesl to

ensure appropriate protection is afforded childreschool age or younger, including babies workimthis industry.
The requirements include:

«  Prohibition on inappropriate roles and situations

«  Prohibition on nudity and sexually provocative hiog

» Restrictions on work performed by babies

» Employer’s duty about collection of child and trblkeme

» Employer’s duty to provide food and drink

« Employer’s duty to protect from extremes of climate

« Employer’s duty about facilities for dressing anmditessing

« Employer’s duty to provide recreation materials aest facilities

« Employer’s duty about unfitness for work and infeas disease

» Employer’'s duty about presence of parent

» Employer’s duty to provide accommodation

» Employer’s duty to engage teacher

» Employer’s duty about ability to contact a parent

« Employer’s duty to safeguard children while theg at work
Authority to Work

A school-aged or young child must obtain parentaisent before starting work. The Parent's ConseninF

specifies details such as the employer’'s nametantdurs the child is required to be at school.

If a school-aged child does not have a parent athéf child is living independently from his/her eat,
the child can apply to the Director-General of Bepartment of Employment and Industrial Relatiomsan Application

for Special Circumstances Certificate. This ceréife authorises the child to work when not requicegttend school.

An employer commits an offence if they require ermit a school-aged or young child to work unldss/thave

a Parent’s Consent Form or a Special CircumstaBeefficate.
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An employer also commits an offence if they requirepermit a school-aged or young child to perfamark

when the child is required to attend school agdtat the Parent’'s Consent Form or Special Circantsts Certificate.
Offences

The Regulation has broken entertainment industtyvides into the two categories of live and reacsdd

entertainment.
Live entertainment includes:

Theatre; musical theatre; opera; circus entertamnfashion parades; performances in a shoppintreem@nd

promotional events.
Recorded Entertainment Includes

Film or a similar production; television; adventgi radio; photographic modelling; performancesrded only

for use in subsequent entertainment or a subseguéitiition; any other entertainment that is ne¢ lentertainment.

The following work restrictions apply only to theork of school-aged and young children. In both loé t

industries understudy
Age Restrictions

No minimum age is imposed on children working ie #ntertainment industry. However employers emplpyi

younger children have additional 'care' obligations
Maximum Hours of Work

There are two sets of hours prescribed for schgettaor young children working in the entertainmieiustry.

There are separate hours prescribed for recorded@nment and for live entertainment.

The Act and Regulation outline offences and peemltior employers who do not comply with the law.
Enforcement of the child employment laws will beriEd out by inspectors who will monitor complianzed investigate

and deal with alleged contraventions.

There are various legislative measures taken tegsafd the children working in entertainment indast
The performances by children are governed by Thiéd@n and Young Persons Acts 1933 and 1963, aedCthildren
(Performances) Regulations 1968. Followed by thiédd@n (Performances) (Amendment) Regulations 2000.

These notes give general information only aboutape of children in performance; licensing regoladgi and

performance restrictions: The age of the child atg@dnd over may be licensed for any type of peréarce / activity.

Absence from school will require authorization fraitme Head Teacher to enable any pupil to undertake
employment in accordance with a license. Attendataehearsals or auditions that require absemmee $chool can only

take place within the currency of a license.

The license for the performance has to be apphethé person responsible for the production in White child

will take part. The license application is madentyeone days before the first date of performance.
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The legislation that deals with ‘Children in Engenment’ is:
e The Children and Young Persons Act 1933
» The Children and Young Persons Act 1963
* The Children (Performances) Regulations 1968
» The Children (Protection at Work) Regulations 1998
* The Children (Performances) (Amendment) RegulatRfié0

The legislation requires that all children, fronblees until they cease to be of compulsory schoe| ag licensed

by the Local Education Authority in which they live take part in a performance on stage or iroadzast.

A license will not be granted unless the Local Edian Authority is satisfied that the child is fit take part in a
performance, that his/her education will not suffad that proper supervision has been made toesd¢oarchild’s health,

comfort and kind treatment. The child performing #ctivity should be fit and sound in health.

A child may not take part in a performance or resalaon more than five days in any period of sedays.
Hours differ to those permitted for stage perforoen compared to those in relation to broadcastesorded

performances.
Stage Performances
Earliest and latest times:
e 10.00am - 10.00pm if aged under thirteen years
* 10.00am - 10.30pm if aged thirteen years and over.

The latest time may be extended by half an houmbtibn more than eight evenings in four conseeutieeks

and even then not on more than three eveningsyinaa week.

A child may only work one shift per day, unless st was interrupted once to enable the childttend school.
In effect, for the purposes of determining the Itatamber of hours worked, all of the time the chédat work is counted

with the exception of the one hour break the cisilcequired to take as stipulated previously.

The legislation protects children from being reqdito perform work that may be harmful to their Itre@r
safety, or their physical, mental, moral or socialelopment. These laws also ensure that work doewterfere with

children’s schooling.

To achieve these objectives the Act and Regulasieinminimum ages for work, limit the hours of wark

school-aged and young children and place obligat@memployers who employ children.

A child is entitled to a minimum one hour break enthe following circumstances: by 1pm if the clskérted
work before 10am that day; or after the fifth cangeve hour of work, if they have not already h&é bne hour break

referred to above.

There is a need for 10 minute break, 12 hour bbedkeen shifts
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A child may not work for more than four hours oday the child is required to attend school foreaist 3 hours.
A child may not work later than 9pm in recordedeetainment if the child must attend school thedwihg morning.

During a seven day must not exceed 40 hours?

Sports, film and ad industries are not covered dChaébour (Prohibition and Regulation) Act 1986 tmtpct
children. It is assumed that wealthy or middle €lparents are more responsible than the poor. Baneuld not allow
their children to be harmed. It is also found difft to measure mental and spiritual damages ardro the child’'s spirit

and soul.
Other Restrictions on Work Performed by Children

(1) An employer must not require or permit a chdddo work prescribed under a regulation, unlesg-thg child
is at least the age prescribed under the regulétiaio the work; or(b) it is work the child is peattad to do under the

regulation. (c) An employer must not require ormpi¢ia child to work unless.

The government's approval to a complete ban o ¢allour involving minors aged below 14 years mayns
the death knell for child artistes in the ententa@mt industry. Violation could attract a maximumnghment of

three years and fine of up to '50,000. No except@smbeen made for child actors in television shawgsfilms.
CONCLUSIONS

Thus stressing on the condition of children in seetor of entertainment and Hobbs Mckechnie andillette
(1999) point out those children who work are ndityfmature in terms of psychological and biologigabwth so they are
more susceptible to health hazards as comparediutisa Amelioration should be tried effectively the sector of
entertainment and sports because the reality td &tour is complicated. It becomes complicatethitia because of the
perception of the parents and their aspirationsatdes their children. India needs to wake up tofdéwe that child labour
extends to the fast lane used by Indian high spdied. We must look to the west here, to implemeew laws

safeguarding rich kids from their avaricious pasent
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